
Québec Doing Better than the Rest of Canada
Growth of program spending in 2005-2006
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$1.5 billion Set Aside for a Pay Equity Settlement
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$4.2 billion More for Health since 2002-2003
Growth in program spending since 2002-2003
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Variation in the Québec Government’s Staff Level
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Human Resources Management Plan for 2004-2007 staff level projection
Actual staff level


